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MISSION

The University of Memphis is a learner-centered
metropolitan research university providing
high-quality educational experiences while pursuing
new knowledge through research, artistic expression
and interdisciplinary and engaged scholarship.

Driven by Doing

“In the midst of unparalleled struggles,
I have never seen greater kindness,
empathy and generosity as so many in
our community have stepped forward to
support one another and help move our
University forward.”
– M. David Rudd
University of Memphis President
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WORLD-CLASS
University of Memphis
receives first world ranking
by Times Higher Education

T

HE UofM IS RANKED AMONG THE
WORLD’S TOP UNIVERSITIES
for the first time in the 2021 Times
Higher Education World University
Rankings and is one of only three to make
the list from the State of Tennessee.
Vanderbilt University and the University of
Tennessee were the other Tennessee
universities ranked among the 181 U.S.
institutions ranked globally.

“With its recent ranking in the Times
Higher Education World University
Rankings, the University of Memphis is
being recognized for the continued efforts
it has made to improve quality,” said Dr.
Colton Cockrum, UofM assistant vice
provost. “Consequently, these rankings
provide proof that the University of
Memphis is recognized on both a national
and worldwide stage.”
In its 17th year, the Times Higher Education
World University Rankings continues to be
the leading initiative underpinning higher
education excellence. The list is built based
on 13 indicators used to measure an
institution’s performance across teaching,
research, knowledge transfer and
international outlook.
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The University of
Memphis is being
recognized for the
continued efforts it
has made to
improve quality.”

This year, it published a ranking consisting of
1,527 institutions from 93 countries, drawing on
data points from nearly 2,000 of the world’s
leading research universities and more than
22,000 academic reputation survey responses. The
exercise also analyzes 13.6 million research
publications and more than 86 million citations
over five years, based on bibliometric data
from Elsevier.
“Trusted worldwide by students, teachers,
governments and industry experts, this year’s
(ranking) provides great insight into the shifting
balance of power in global higher education,”
states the Times Higher Education official website.
The ranking pointed to the vast number of
disciplines available to students and advanced
research in a variety of subjects among the UofM’s
appealing qualities. Times Higher Education also
mentioned the University’s proximity to
entertainment and opportunity, a significantly
improved campus landscape in recent years and a
long and continually developing list of rich
traditions among the UofM’s appeal.
The world ranking recognition comes during a
time in which enrollment and graduation
numbers have been on the rise at the UofM.
Enrollment to begin the fall 2020 semester was
22,385, a 2.5% increase year-over-year from 22,152
the previous fall, which marked the first time the
University had exceeded 22,000 since 2012. The
UofM is currently the second-largest university in
Tennessee and had the largest enrollment
percentage increase (2.4%) from fall 2019 to fall
2020 among locally governed institutions in
the state.
The recent enrollment growth is particularly
remarkable considering the historic challenges
presented by the COVID-19 pandemic over the
past several months. These increases have also
come amidst a three-year stretch of record
graduation numbers, highlighting the
effectiveness of UofM initiatives in student
retention and degree completion.
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CLIMB
CONTINUES

T

HE UNIVERSITY OF
MEMPHIS CONTINUES
MOVING UP among top
public universities in the
latest U.S. News & World
Report (USNWR) rankings
and is ranked in the top
tier for national
universities for the second
consecutive year.

In the 2021 USNWR
rankings for top public
universities, the UofM
climbed nine spots to No.
126 and is the No. 2-ranked public university in
the State of Tennessee.
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“Being ranked
in the top tier
for public
universities
each of the
past two years
demonstrates
where the
University of
Memphis is
heading.”

“Being ranked in the top tier for
public universities each of the past
two years demonstrates where the
University of Memphis is heading,”
said UofM President M. David Rudd.
“It is a testament to the impressive
and impactful work of so many
talented people on our campus and
in our community.
“The USNWR rankings are highly
visible and arguably the single most
frequently used resource by
students and parents when making
a decision on where to attend
college. The upward trajectory of
our University the past few years

Six years ago, the UofM was unranked among
national universities by the USNWR. The University
formed a working group at that time to gain
recognition from the publication and increase its
visibility across the country.

has been impressive, and the future is
exciting. Given the talent of our faculty,
the remarkable impact of their research
and our important role in the Memphis
community, we’re confident in our
ability to increasingly gain national
recognition and move up in a number
of rankings.”
The UofM ranked 98th among Top
Performers in Social Mobility. The
ranking measures the ability of schools
to graduate students who received
federal Pell Grants. The UofM’s
inclusion in the top 100 for this metric
shows the University excels in
graduating students who have financial
need in a timely manner.

The working group has produced consistent and
remarkable results since its formation. In the 2018
USNWR rankings, the UofM reached Tier 2 among
national universities for the first time, climbed
higher up that list in 2019 and reached Tier 1 for the
first time in 2020.
A second consecutive year in the top tier shows both
the UofM’s expanding national footprint and its
staying power within the ranks of the best
universities across the country.
In individual program USNWR rankings, the UofM
has seven degree programs in the top 100 and 21
degree programs or schools in the top 200 of their
respective national categories. The University ranks
especially high in the Audiology (No. 20),
Rehabilitation Counseling (No. 20), SpeechLanguage Pathology (No. 31) and Health Care
Management (No. 33) categories.
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AWARD-WINNING EFFORTS
In recognition of its extraordinary community
engagement initiatives, the Association of
Public and Land-grant Universities (APLU)
named the University of Memphis a regional
winner of the 2020 W.K. Kellogg Foundation
Community Engagement Scholarship Award.

A

S A REGIONAL
WINNER, THE UofM
WAS A NATIONAL
FINALIST for the C. Peter
Magrath Community
Engagement Scholarship
Award along with Ohio State
University, the University of
Utah and the University
of Vermont.
In announcing the UofM as a
regional winner, the APLU
specifically recognized the
University’s Institute of
Interdisciplinary Memphis
Partnerships to Advance
Community Transformation
(iIMPACT). Bolstered by the
UofM’s research capacity and
the support of community
leaders, iIMPACT has
developed a set of programs
and services that address a
wide range of health and
socioeconomic issues facing
local families.
“Creating initiatives that help
improve the local community
is one of our most important
missions at the University of
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Memphis,” said UofM
President M. David Rudd. “To
have those efforts
acknowledged by the APLU as
a regional award winner and
national finalist is a credit to
the many amazing people on
our campus and throughout
our community who have
made iIMPACT, and many
similar programs, a
tremendous success. This is an
honor we will celebrate and
continue to build upon.”
Since 2007, the APLU and
Engagement Scholarship
Consortium, with support
from the W.K. Kellogg
Foundation, have partnered to
honor the engagement
scholarship and partnerships
of four-year public
universities. The award
recognizes programs that
demonstrate how colleges and
universities have redesigned
their learning, discovery and
engagement missions to
deepen their partnerships to
achieve broader impacts in
their communities.

"Amid the pandemic, the nation’s public universities
have risen to the challenge to meet community needs
in a major way,” said APLU President Peter
McPherson. “That community engagement is at the
heart of their mission, and we’re thrilled to elevate
institutions that have a longstanding commitment to
being at the forefront of community engagement
efforts. We congratulate this year’s Magrath Award
finalists and exemplary designees for a job extremely
well done and for their ongoing work in support of
their communities."
The UofM was also named one of six finalists for the
2020 APLU Innovation & Economic Prosperity (IEP)
University Awards. Other finalists included California
State University, Northridge; Iowa State University;
Mississippi State University; University of Pittsburgh;
and Purdue University.

exemplary initiatives resulting in social, cultural or
community development.
All six universities were finalists for the IEP Economic
Engagement Connections Award — the top-prize in the
awards competition recognizing overall excellence and
leveraging across all three award categories.
“This national recognition demonstrates President
Rudd’s commitment to balancing two critical
imperatives: advancing basic research for the betterment
of our society and supporting regional economic
prosperity through innovative applied initiatives,” said
Dr. Jasbir Dhaliwal, UofM executive vice president for
Research and Innovation. “Kudos to all members of our
innovation teams based at the FedEx Institute of
Technology, led by Cody Behles and Mary Ann Dawson,
for their great work leading up to this recognition.”

“THE UofM HAS WORKED TO
PROMOTE INNOVATION IN
THE MEMPHIS REGION WITH A
MULTI-FACETED APPROACH
TO ECONOMIC DEVELOPMENT
THAT ENCOURAGES NOVEL
ENGAGEMENTS WITH
FACULTY, STUDENTS
AND COMMUNITY.”
The University of Memphis and Iowa State University
were finalists for the IEP Innovation award,
recognizing exemplary initiatives spurring innovation,
entrepreneurship and technology-based
economic development.
California State University, Northridge and Purdue
University were finalists for the IEP Talent award,
recognizing exemplary initiatives in education and
workforce development.
Mississippi State University and the University of
Pittsburgh were finalists for the IEP Place award for

The UofM has worked to promote innovation in the
Memphis region with a multi-faceted approach to
economic development that encourages novel
engagements with faculty, students and community.
Through the establishment of corporations, the
launching of a research park that emphasizes helping
young companies based in Memphis and programs to
build science entrepreneurship in the city, the UofM is
promoting economic development that embraces
innovation, talent and place.
The University’s motto of “Driven by Doing” is present
throughout the projects that were awarded finalist status
in the innovation category. UofM partnerships have
helped to fill gaps in the local landscape, positively
impact the lives of hundreds of students and produced
millions in investments to the campus and city.
To be eligible for an IEP award, an institution must first
earn the IEP designation from APLU, which recognizes
institutional commitment to regional economic
development. To earn this designation, universities
conduct a rigorous self-study of their economic
engagement activities that includes input from external
stakeholders. As part of the self-study, each institution
identifies areas for growth and improvement within its
economic engagement enterprise and develops an
improvement plan.
Sixty-six institutions have been named IEP Universities
designees since the program was launched in 2012.
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REMEMBERING
RUDI AND HONEY SCHEIDT

Celebrating the storied lives and unyielding support of one
of Memphis’ most prominent philanthropic couples
By Casey Hilder
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T

HE 152 DAYS
BETWEEN THE
DEATH OF RUDI
SCHEIDT ON
APRIL 12 AND
HONEY SCHEIDT
ON SEPT. 11 OF
2019 was likely the longest period
the couple had been apart in more
than 60 years of marriage.
Now, together again, the couple is
remembered by many for their
transformational giving to the
University of Memphis, with a
persisting appreciation for arts and
culture on a grand scale.
“It was such an honor to meet both
Rudi and Honey from the very
moment I came to the University of
Memphis in spring of 2017,” said
Dr. Anne Hogan, dean of the College
of Communication and Fine Arts. “I
have been so deeply impressed by
their indefatigable support of the
arts here at the University of
Memphis and in the community
at large.”

Bros. Cotton Company, where he
would eventually work
his way to the position of CEO
and chairman.

Since then, Rudi and Honey Scheidt
have donated millions of dollars to
various causes and have become
well-known
advocates of all
things artistic
“Every student
through a strong
presence on the
who passes
board of directors for
through our
organizations such as
Opera Memphis and
program is
the Memphis Music
affected by the
Commission.

Rudi Egon Scheidt
was born in
Frankfurt, Germany,
in 1925. He
immigrated to San
Francisco at the age
of 11, fleeing the
rising tides of
fascism and antiSemitism in pretremendous
At the University of
WWII Central
generosity
of
Memphis, few have
Europe. He met his
made an impact on
wife, Helen “Honey”
the Scheidt
the quality of art
Hohenberg, in New
education quite like
Family.”
York City while
Rudi Scheidt, who
working for Shell Oil
elevated the music
Company. The pair
program in a big way
married in 1954 and
by
providing
financial
resuscitation
moved to Memphis soon after,
for
the
opera
program
and
which led to Rudi taking a job with
transforming
the
then-Department
Honey’s family-owned Hohenberg

of Music into the eponymous Rudi
E. Scheidt School of Music with a $3
million gift bestowed in 2000.
“The School of Music could not have
asked for better friends than Rudi
and Honey Scheidt,” says Dr. Kevin
Sanders, director of the Rudi E.
Scheidt School of Music. “Their
unbounded enthusiasm for the
mission of the school and their
support of our programs over the
years empowered students to
pursue their dreams. Their legacy
will continue to live on.”
For students, faculty and staff of
the Rudi E. Scheidt School of
Music, the impact the Scheidt
family has made over the years
is immeasurable.
“Every student who passes through
our program is affected by the
tremendous generosity of the
Scheidt Family,” said Dr. Randal
Rushing, professor of voice and
former director of the Rudi E.
Scheidt School of Music.
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R

ushing has been with the UofM since 1990
and credits the contributions of the Scheidt
family for helping the School of Music
minimize job losses and direct impact
during the 2008 financial crisis.

“As a faculty member, associate director
and director of the School of Music, I had the opportunity to
see just how much Rudi and his family have given over the
years and what an impact that’s made,” he said.
In addition, Rushing acknowledged that financial gifts from
the Scheidt family attracted higher-quality undergraduate
and graduate students to the opera program. This allowed
for an expanded breadth of repertoire, as well as helping
facilitate things like extra scholarships and funding for
instruments, student travel to various auditions and
countless young artist programs, which in turn greatly
enhanced the reputation of the school.
“There are experiences and things that our students have
participated in that simply would not have been possible
without the help of the Scheidt family,” Rushing said. “Their
contributions have affected hundreds and thousands of
lives, both directly and indirectly.”

personally offer scholarship money for me to study abroad
in 2008, which really changed my life.”

One such life is that of former student Marcus King (MA ’10,
Vocal Performance). King entered the UofM as a solo
classical music major and met Rudi Scheidt a few years into
the program at a Metropolitan Opera National Council
audition held on campus.

The newly discovered baritone performer would soon find
himself on a month-long trip to Italy, which was his first of
many trips outside the United States as a professional
opera singer.

“He would attend those competition shows often, and that’s
when he first heard me sing,” King said. “He was very
impressed and very supportive. So much so that he would

“I had never been out of the country at that point in my
life,” King said. “Today, I’ve spent plenty of time out of the
country, mostly as a performer. But it all started with that
first trip.”
King has since made a career of it, returning to Italy to sing,
spending a summer performing in Austria, participating in
two operas in the UK, touring Japan for a month and even
appearing at New York’s legendary Carnegie Hall as a
soloist. He now works as an adjunct professor of voice at
Rhodes College.
“I’m very fortunate that the people at the University of
Memphis, and the Scheidts in particular, saw that potential
in me and allowed me to pursue my passion in a way I never
thought possible,” he said. “Even after graduation, he was a
very supportive individual and I loved seeing him and
Honey around town at various operas and donor events. He
was an advocate for me, and I will be forever grateful
for that.”
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“I don’t know if I’ve
ever met two people
who loved singers and
singing quite as much
as the two of them.
There was just this
warmth and support
for the arts that
has always been
inspiring to me.”

B

en Smith, opera
stage director with
the Rudi E. Scheidt
School of Music,
recalls that his
conversations with
Rudi would always
circle back to his consistent belief
that the School of Music had
enormous talent in its halls.
“I came to the University of
Memphis in 2015 knowing that
opera was a big part of the mission
here at the School of Music and
that Rudi’s support was a big
component of that,” he said. “He
truly believed in the quality of our
students and faculty. One of his
biggest personal missions was
getting the word out about our
top-notch performances
and repertoire.”
The Scheidts worked to achieve this
by attending every UofM concert
they possibly could.

“Not only were they financial
supporters, but they really showed
up for everything from opening
night of opera season to lunchtime
jazz concerts on a Wednesday
afternoon,” Smith said.
The couple could be found at most
shows sitting about a third of the
way back from the stage, on the
right side.
“That was always Rudi and
Honey’s landing place in Harris
Hall,” Rushing said. “It’s a great
place to sit. If you’re watching a
concert pianist, you can see the
piano player’s fingers working
the keyboard.”
The Scheidts’ beloved opera
performances, which have since
become a hallmark of the
University of Memphis’ music
program, are poised to become
greater than ever with the
construction of the Scheidt Family
Music Center, a brand-new, state-

of-the-art
performance
hall under
construction
on the north
end of campus.
The building is
expected to be
completed in
the first
quarter of
2022.

“For the first
time ever, we’ll
be moving into
a proper
theater with
the appropriate fly
systems for
changes of
scenery,”
Smith said. “This will be a proper
theater with purposeful design that
allows for a real-life opera feel.
It’s a total game-changer that
will allow us to produce shows
and explore new repertoires at
a greater level than we
have previously.”
Ned Canty, general director of
Opera Memphis, remembers Rudi
and Honey for their jovial, upbeat
personalities, emblematic of what
he sees as “two people who lived
life right.”
“I don’t know if I’ve ever met two
people who loved singers and
singing quite as much as the two of
them,” he said. “There was just this
warmth and support for the art
that has always been inspiring to
me. If I can reach his age and look
back on life and be able to say I’ve
done 10 percent as much for the
city I lived in as Rudi and Honey
Scheidt, I would call that a life
well-lived.”
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RUDI AND HONEY SCHEIDT
COMMUNITY IMPACT AWARD

T

HE UNIVERSITY OF
MEMPHIS HAS SELECTED
City of Memphis Mayor Jim
Strickland, Shelby County
Mayor Lee Harris and Scott
Forman as the recipients
of the Rudi and Honey
Scheidt Community
Impact Award in its
inaugural class.

The award has been created to honor UofM partners who
go above and beyond to improve the Memphis
community, and to highlight the University’s
commitment to such partnerships.
Rudi and Honey Scheidt were leaders in reviving,
reshaping and expanding music education at the UofM
through their generosity and commitment to enhancing
the community. The UofM rechristened its music school
the Rudi E. Scheidt School of Music after a $3 million
donation from the Scheidts in 2000 to revitalize the
University’s opera program. The UofM is also in the
process of building the 90,000-square-foot Scheidt
Family Music Center, doubling the size of the current
music school.
“The impact of Rudi and Honey Scheidt’s significant and
generous contributions to the community and the Rudi E.
Scheidt School of Music will be felt for many generations
to come,” said UofM President M. David Rudd. “I can
think of no better namesake for this award.”
Strickland, a 1986 graduate of the UofM and a 1989
graduate of the Cecil C. Humphreys School of Law, has
worked closely with the UofM on numerous initiatives
since taking office in 2016. His recent work with the
University includes playing a vital role in a partnership
that provided more than 1 million meals to Shelby

12 | PRE S I DEN T ’ S R E P O RT | Winter 2021

Jim Strickland, City of Memphis Mayor

County Schools students in need during the pandemic.
The City of Memphis and UofM also created the
COMPETE program in 2020, a partnership that allows
city employees to earn a degree in a timely, costeffective manner while being supported by a team
dedicated to student success.
Harris spent more than 13 years as a professor in the
Cecil C. Humphreys School of Law before being elected
mayor in 2018. His office was also an essential partner in
the initiative that provided more than 1 million meals
for Shelby County Schools students. Shelby County has a
close relationship with the College of Education that
includes the River City Partnership — an innovative
program helping local students become the next
generation of teachers in the Memphis community.

Lee Harris,
Shelby County
Mayor (left) and
Scott Forman
(below)

Forman served as the handler for TOM III, the UofM’s
Bengal tiger mascot for nearly 12 years. TOM III passed
away Sept. 18. As TOM III’s main caretaker, Forman built a
special bond with the beloved tiger that lasted from the
early years of his life through his time as mascot during
one of the most exciting and successful eras of Memphis
football. Forman is a 1998 UofM graduate.

“Our parents loved
the University of
Memphis whether it
was academics,
athletics or the arts.
They believed the
University was one of
the most underappreciated assets in
our community. They
supported the
University with their
time, not just with
their giving, as they
did with other
organizations
throughout this
community. Even
though they didn’t
graduate from the
University, they were
both recipients of
honorary doctorates
and were True Blue
all the time. We’re
grateful to Dr. Rudd
and honored that the
UofM has named this
award that reflects
their commitment to
the UofM and to
Memphis in
their memory.”
— Scheidt family
statement
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DR. JOY V. GOLDSMITH:
BERNARD J. BROMMEL
AWARD WINNER

U

NIVERSITY OF MEMPHIS
PROFESSOR OF
COMMUNICATION STUDIES
Dr. Joy V. Goldsmith received
the 2020 Bernard J. Brommel
Award for Outstanding Scholarship or
Distinguished Service in Family
Communication from the National
Communication Association (NCA).
The Brommel Award recognizes an
individual who has made an outstanding
contribution to the area of family
communication. Goldsmith’s research
lies at the intersection of family and
health communication, with a particular
interest in family interactions
surrounding chronically and terminally
ill patients.
“I was overwhelmed and full of gratitude
to receive this award,” Goldsmith said.
“Every bit of work I have ever done has
been performed in concert with
collaborators and community partners.
So, I feel like this award recognizes that
collaborative approach and all of its
moving parts. The research I choose is
applied and translational. This award
acknowledges that commitment on a
national level.”
Goldsmith’s award was presented
virtually Nov. 21 during the 106th NCA
Annual Convention.
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“NCA’s annual awards honor
communication scholars’
teaching, scholarship and
service,” said NCA executive
director Trevor Parry-Giles.
“NCA is proud to recognize Dr.
Goldsmith’s significant
contributions to the
communication discipline with
this award.”
As the founder and co-director
of the UofM Center for Health
Literacy and Health
Communication, Goldsmith
leads an effort to help develop
health literacy and health
communication interventions,
resources and networks for
providers, patients, family
caregivers, health systems and
community organizations.
“We have the opportunity to test
and pilot interdisciplinary
communication interventions
and involve our students directly
with this engaged research,”
Goldsmith said. “We have done
recent work with HIV in
Memphis and are preparing for
spring studies in homeless
health care and breast cancer
screening outreach. We are the
only place that features the
science of health
communication together with
health literacy.”
The COVID-19 public health
emergency has made
communication research more
urgent and relevant than ever.
As a new phenomenon, many

journals and organizations
With the new content added to
across the world produced
the mobile app, it will be used in
unproven theories with missing
undergraduate nursing
evidence regarding COVID-19 in
programs as well as by practicing
the early months of the
providers in medicine, nursing,
pandemic. For Goldsmith and
social work and chaplaincy to
researchers like her, this has
support challenging
presented a
communication
chance to fill in
with patients,
the gaps and help
families and team
“I now have this members.
lead the fight
against the virus.
opportunity to
The Brommel
impact
“I now have this
Award, the
opportunity to
practitioners and Center for Health
impact
Literacy and
patients and
practitioners and
Health
patients and their
Communication
their families
families with
and the app
robust research
redevelopment to
with robust
that is centered in
help in the
research that is
communication
COVID-19 battle
science,”
are defining
centered in
Goldsmith said.
examples of
communication
“Communication
Goldsmith’s
interventions are
remarkable work
science.”
the most
as a UofM
affordable to
faculty member.
employ in health care. The
challenge is figuring out what is
“It is an honor to be part of the
needed, what will work and how
UofM,” Goldsmith said. “I feel
to disseminate interventions to
highly supported in all of my
the right stakeholders to
work and ideas, most especially
improve challenges.”
on the University level. Partners
In 2012, Goldsmith developed a
mobile health app specific to
palliative care. She recently
received an award to fund a
revision of the app with an
emphasis on communication
specific to COVID-19 that can be
applied in a range of health
care settings.

across campus and in the
community have made it
exciting and rewarding to cut a
path in the areas of caregiver
research, chronic illness and
health literacy.”
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TOM III
2008-2020
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TOM III, the beloved Bengal Tiger mascot for the University of Memphis,
passed away Friday, Sept. 18, less than three weeks after his 12th
birthday. TOM III served as mascot during one of the most glorious
periods in University and athletics history. The 2019 American Athletic
Conference Championship was his last game attended as No. 16
Memphis defeated No. 21 Cincinnati 29-24 at the Liberty Bowl.

Winter 2021 | P R ES ID E NT ’S R E PORT | 17

FAIRNESS, EQUITY
AND JUSTICE

UofM announces
Eradicating Systemic
Racism and Promoting
Social Justice Initiative

T

HE UNIVERSITY OF
MEMPHIS IS COMMITTED
to academic excellence via
diversity and aims to become
a national model of institutional
transformation to address the
challenges of race and social justice
magnified during these
unprecedented times.

UofM President M. David Rudd
announced in an email to the campus
community a reform and change
initiative designed to eradicate
systemic racism and promote social
justice within the University and
larger community. It is a
transformative initiative that will
involve and impact all major levels of
University programming, alumni,
regional and national engagement.
“As an institution of higher education
in one of the most diverse
communities in America, our
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“We have an
identified
set of core
values that
embraces
fairness,
equity and
justice.”

University is committed to being part
of the solution,” said Rudd. “We are a
place of hope, healing and healthy
debate. We have an identified set of
core values that embraces fairness,
equity and justice, and we are
committed to living those on a daily
basis, particularly when they are
most needed. It is clear that Memphis
needs us, and we are here to help. I
will be reaching out to our campus to
assist in facilitating the change and
reform needed. I am proud to be a
Memphian and a part of a
community that works together. Our
University is committed to being a
part of the solution and helping drive
the change and reform needed.”

In September 1959, eight
African Americans demanded
that the UofM recognize their
right to attend the University.
Known as the Memphis State
Eight, Eleanor Gandy, Sammie
Burnett Johnson, Marvis
Kneeland Jones, Bertha Rogers
Looney, Rose Blakney Love,
Luther McClellan, Ralph Prater
and John Simpson persisted in
demanding this right despite
daily harassment and
discrimination on campus.
Over the years the UofM has
made great strides in diversity
and inclusion, and is now
recognized annually by Diverse
Magazine as one of the “Top
Producers of African American
Graduates.” According to the
publication, the UofM is top 20
in the nation for undergraduate
degrees, top 25 for law degrees,
top 40 for doctoral degrees
and top 100 for master’s
degrees awarded to African
American students.
However, the death of George
Floyd by the Minneapolis police
in May and protests for racial
equality around the world have
created a moment of disruption,
contemplation and
opportunities for the UofM. By
examining its policies, practices

and outcomes, the UofM aims to
create transformative
institutional change that will
help eradicate structural racism
and institutional biases.
Daphene R. McFerren, executive
director of the Benjamin L.
Hooks Institute for Social
Change; Dr. Karen Weddle-West,
vice president of student
academic success/director of
diversity initiatives; and Linda
G. Hall, associate dean of
Multicultural Affairs, are
providing guidance,
infrastructure and oversight of
this initiative. They have
created 14 focus areas and
workgroups that will be co-led
by a carefully selected, diverse
group of faculty, staff, students,
alumni and community and
corporate leaders.

This work will be challenging. To
reach successful outcomes, the
UofM will seek support from
faculty, staff, alumni, community
leaders, foundations and
corporations, among many others.
The UofM is poised to become a
standard-bearer for racial equality
and social justice. This initiative is
core to that critical goal.

THE WORKING GROUPS WILL
ADDRESS THE FOLLOWING AREAS:
•C
 losing gaps in retention and
completion of students from historically
underrepresented, first-generation and
low-income populations
•R
 ecruiting, hiring and retaining tenured
and tenure-track African American
faculty and other faculty of color
•C
 ommunity engagement, policy
and advocacy
•T
 raining for faculty, staff and students
on cultural competence
• Infrastructure, support and assessment
of eradicating racism initiative
•E
 quity, race, career opportunities
and salary
•C
 urriculum: infusing diversity, equity,
inclusion and social justice into
existing courses
•N
 ew program development focused on
race and social justice
•F
 ostering a sense of belonging and
support for all
•C
 ontracting with minority businesses
• Institute for Public Service Reporting/
radio partnership with Crosstown
Concourse
•R
 ecruiting and graduating African
American doctoral students and other
graduate students of color
•B
 randing
•H
 ealth disparities and academic
achievement

Winter 2021 | P R ES ID E NT ’S R E PORT | 19

CENTER FOR
TRANSPORTATION
INNOVATION,
EDUCATION AND
RESEARCH

The University of Memphis has
created the Center for
Transportation Innovation, Education
and Research (C-TIER) to address
critical issues affecting the
planning, design, operation, safety
and equity of the nation’s multimodal
transportation system.
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T

HE CENTER IS DESIGNED TO INCREASE ECONOMIC
COMPETITIVENESS AND REDUCE ECONOMIC,
RACIAL AND GENDER INEQUALITY. C-TIER focuses
on research and development that improves
mobility, accessibility and safety through information
technology, network, operations and land-use modeling and
simulation. It also focuses on transportation sustainability
that promotes smart, equitable cities, improved multimodal
connections, system integration and security, data modeling
and analytical tools to optimize passenger and freight
movements and improve efficiency.

GO TIGERS GO!

“C-TIER is a great addition to the University of Memphis research
landscape and is critical for addressing the future challenges of
transportation,” said Dr. Cody Behles, director of research development
for the Division of Research & Innovation. “The interdisciplinary
leadership team represents a diverse set of perspectives that will ensure
the center is able to grow externally funded research and create a
national reputation for its work.”
The center’s research seeks to improve local, state and regional
planning, and develop a set of transportation priorities that deliver
shared prosperity and enhanced productivity. Research areas
conducted by the center support maintenance and improvement of
mobility in the face of growing traffic and shrinking resources; develop
methodologies that optimize the performance of the U.S.
transportation system with user needs and safety as the major
objective; increase efficiency while
maintaining security and resilience;
improve air quality to advance personal
health and environmental justice; and
remove barriers to transportationdisadvantaged individuals
participating fully
in society.
Dr. Sabya Mishra, associate
professor in the Department
of Civil Engineering, is
serving as the center’s
director.

“In recent years, the
transportation sector has seen
the introduction of disruptive
technologies; such as
connected autonomous
vehicles, battery electric
vehicles, rideshare and
mobility-enhanced travel; to
make cities more safe, efficient,
resilient and environmentally
friendly,” Mishra said.
“Memphis is one of the national
hubs of transportation. There is
a need for interdisciplinary
research at the University of
Memphis to address the impact
of innovative technologies and
forthcoming newer challenges.
We hope faculty and
researchers from many
disciplines at the University of
Memphis will be affiliated with
the center to create a vibrant
research group that helps to
conduct research, collaborate
on educational activities and
provide solutions for improved
quality of life.”
All partners of C-TIER are
encouraged to embrace
innovative, interdisciplinary
research projects and
curriculum development, and
engage with the industry to
enhance collaborations. The
center will be led by founding
members from the Herff
College of Engineering and the
Department of City and
Regional Planning. In addition
to Mishra, other founding
members include Drs. Charlie
Santo, associate professor
and chair of City and Regional
Planning; Michail Gkolias,
professor in Civil Engineering;
and Andrew Guthrie, assistant
professor in City and
Regional Planning.
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LAMBUTH NEWS

UofM LAMBUTH ANNOUNCES ESTABLISHMENT OF
CARL PERKINS SCHOLARSHIP
THE UNIVERSITY OF
MEMPHIS LAMBUTH has
established the Carl
Perkins Scholarship for
students in the music
and entertainment
program.
A legendary singersongwriter himself,
Perkins also worked with
Elvis, Jerry Lee Lewis,
George Harrison and
many other big-name
musicians throughout
his career. A longtime
Jackson resident,
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Perkins’ funeral was
held on the Lambuth
campus in 1998.
“My dad would be so
honored and humbled by
this scholarship,” said
Stan Perkins on behalf of
the family. “When my
dad was young, he only
had an eighth-grade
education because he
had to go to work. Times
were different then.
Later in life, Lambuth
College honored my dad
by bestowing onto him

an honorary doctorate.
That was the first time
he ever wore a cap and
gown. My dad loved and
was thankful for
Lambuth, and now, the
whole family appreciates
the University of
Memphis Lambuth for
honoring the Perkins
name.”
UofM Lambuth dean
Niles Reddick added, “I
am humbled to work
with the Perkins family
to establish this

scholarship in honor of Carl
Perkins. His influence
continues to impact the music
world, and we believe this
scholarship will also impact
the music world by assisting
extremely talented students.”
In August, the UofM Lambuth
music and entertainment
program was the recipient of a
$250,000 gift from Wes
Henley, who was Perkins’
guitar player. Henley played
with multiple well-known
artists including The Who,
George Harrison, Don Henley
and Charlie Daniels.
“Carl would be very honored
by this scholarship,” Wes
Henley said. “He loved helping
young artists.”
Dr. Jeremy Tubbs, director of
the UofM Lambuth music and
entertainment program,
believes this scholarship will
add significant value to
his program.
“What a wonderful addition to
our program to have a Carl
Perkins Scholarship,” Tubbs
said. “We’re about student
success; not just in a class, but
in the industry and in life.”

RECORD ENROLLMENT REACHED FOR FALL 2020
The University of Memphis Lambuth had a record enrollment
of 1,324 for the fall 2020 semester, marking a 23% increase
from 1,070 entering the fall 2019 semester.
“We’ve worked very hard over the past year to make the UofM
Lambuth campus even more successful than it already is,”
Reddick said.
The increase can largely be credited to a constantly growing
nursing program and newly implemented dual-enrollment
opportunities for local high school students. The UofM Lambuth
nursing program now has more than 200 students enrolled, up
from just 12 when the program launched a decade ago.
The UofM began operations at the Lambuth campus with 246
students in fall 2011 and has an enrollment growth of 538% to
fall 2020.
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40TH DISTINGUISHED
ALUMNI AWARDS RECIPIENTS
DISTINGUISHED ALUMNI AWARD
Beverly Robertson (BS ’73)

Greater Memphis Chamber President & CEO

DISTINGUISHED UNIVERSITY FRIEND

Haizlip Studio | Mary (BS ’99) and Reb Haizlip
Life Members of the UMAA

UofM ILLUSTRIOUS SERVICE AWARD
Tammy Hedges

Executive Vice President for University Relations | Life Member of the UMAA

Luther C. McClellan (BS ’62)

Memphis State 8 Member | Life Member of the UMAA

RUDI & HONEY SCHEIDT
COMMUNITY IMPACT AWARD
Jim S. Strickland, Jr. (BSBA ’86, JD ’89)
City of Memphis Mayor | Life Member of the UMAA

Lee Ardrey Harris
Shelby County Mayor

Scott Alan Forman (BBA ’98)

TOM III Handler | Life Member of the UMAA
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Driven by Doing
ON THE COVER
Rudi and Honey Scheidt were leaders in reviving, reshaping and expanding music
education at the UofM through their generosity and commitment to enhancing the
community. The UofM rechristened its music school the Rudi E. Scheidt School of
Music after a $3 million donation from the Scheidts in 2000 to revitalize the University’s
opera program. The UofM is also in the process of building the 90,000-square-foot
Scheidt Family Music Center, doubling the size of the current music school.
With the passing of Rudi in April and Honey in September, this edition of the UofM
President’s Report is dedicated to their memory. A feature story about their immense
contributions to the University and surrounding community can be found on page 8,
followed by information about an award named in their honor.

ABOUT THIS PUBLICATION
The University of Memphis President’s Report is published
annually and highlights a variety of newsworthy topics from
the previous year at the UofM. This edition is primarily
focused on the positive economic impact the University is
having on the Memphis community through research,
innovation, neighborhood development, helping bring jobs
to the city and more.
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COMMENCEMENT
The University of Memphis held its first in-person graduation in nearly a year this
November by recognizing graduates from spring, summer and fall 2020 with three
commencement ceremonies on Saturday, Nov. 28, at Liberty Bowl Memorial Stadium.
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